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Abstract: In the modern world, businesses, societies, and investigators all depend on decisions. However, to make
intelligent judgments, they must embrace emerging innovations such as big data, analytics, ML, and automatic decision-
making. To improve on traditional decision theory, this article presents a new data-driven theory. It asserts that analytical
tools and big data need to be viewed as individual factors, that individuals who make decisions and analytics can work
together to achieve cooperative logical thinking, and that significant incorporation of data and analytics with traditional
decision-making aspects may outcome in more effective, more informed decisions. The theory is expanded upon in the
article, along with examples of how it is used to data-driven decisions.
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INTRODUCTION

A single, fate-changing decision-making has been responsible for many victories and disasters in the corporation’s
history. Decisions are continually the core components of competition and effectiveness. Because of this, decision-
makers are under extreme strain to make the best choice possible as quickly as possible. A growing body for study on
decision-making and the theory of decisions has brought together scholars from a variety of academic fields, including
finance, politics, sociological studies, math, and psychological research. These studies have focused on decision-making
and organizational behaviour, as well as uncertainties, risk, difficulty, logic, and improvement.

Studies on decision structures, including those made by humans and robots with high forecasting capacity, started to be
conducted in the middle of the 20" century. Decision systems—the people, methods, procedures, and data used to make
or support decisions—have attracted renewed attention as a result of this. With the promise of improved decision-making
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via the utilisation of both human and machine skills, increasing curiosity in significant data analytics has contributed to
the attention. Several analytical techniques and procedures have attracted attention in study across several industrial areas
due to the growing diversity and amount of data, ultimately aiming to improve decision-making. Decision-making in
organizations has become more dependent on technology, moving from partially automated procedures for making
decisions to helping human decision-makers. Nevertheless, there is still a need for further study since participants remain
incapable of fully using the potential of modern technology, particularly in the absence of strict policies and procedures.

Aim and objectives:
Aim: The study aims to explore Data-Driven Decision-Making with innovative technologies for performance
improvement.

Objectives:
e To explore the Overview of Data-Driven Decision Making
e To explain the traditional components of decision-making
e To focus on the rise of analytics and big data in data-driven making decisions

LITERATURE REVIEW

An Overview of Data-Driven Decision Making:

In protecting kids and other social welfare companies, a technique known as “data-driven decision-making” (DDDM)
utilizes data to influence decision-making processes. Four repeated steps form the procedure: gathering and evaluating
data, informing decision-makers of outcomes, improving companies, infrastructure, or procedures, and determining
where services are lacking. The procedure may be used to enhance the performance of specific program activities or
workflow or the overall operation of an organization or the entire system. It operates at the project, company or system
level (Awan, et al. 2021). Analyzing the information gained from employee education or raising the number of family
evaluations that one section completes are the two least complicated uses of DDDM. The next phase focuses on how an
organization operates as a whole. For example, it integrates performance statistics with data from the Statewide
Automatic Childhood Welfare Info System to assess how different activities affect positioning rates. Unified choices
throughout structures and teams are supported at the greatest level, necessitating unified information platforms which
incorporate data from several organizations (Olawale, et al. 2024).

Choices based on verified data are valued in a working environment based on DDDM. Companies utilize data to inspire
decisions that enhance applications, operations, or goals. The DDDM process uses analysis, appropriate setting, and
correlational evaluation to turn untreated, raw information into knowledge that can be put to use (Nudurupati, et al.
2024). By solving issues and testing hypotheses, this data may provide knowledge that influences decisions. Instances of
how information derived from child welfare data is used in case management solutions, which aim to enhance the
behavioural and academic results of children.

Inspiration and goal:

A study on computerized decision-making in the European Union was released by AlgorithmWatch in 2019, underlining
the value and practical applications of data-driven decisions. But even with every assurance of innovation, automation,
and artificial intelligence, data-driven judgments continue to go wrong. These mistakes are caused by a variety of factors,
including inadequate data input, incorrect modelling ideas, weak prior proof, a lack of openness, mistakes, and focusing
on only a small portion of the issue at hand (Shahat Osman, and Elragal, 2021). According to the ‘Big Data and Al
Leadership Survey’ conducted by NewVantage Partners, businesses are not adopting a data-driven approach, even though
data is increasingly seen as an invaluable asset that deserves capital expenditures and resource allocation. As noted by
Frisk and Bannister (2017), managers must alter their ability to make choices and culture to maximize the benefits of data
analytics and its significance on a company’s success.

To encourage decision-makers out of failure-prone habits, poor judgments need knowledge from past mistakes. Working
together, sharing developing common expertise, gaining insight from one other, and using information, technology, and
algorithms are all necessary for organizational growth. According to the situation and kind of decision, this calls for an
important amount of modification and work in addition to taking into account the level of both human and machine
engagement. Although analytics, big data, and artificial intelligence (Al) have become more important in decision-
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making, there is currently not a full theory of data-driven choice-making that takes into account all of the factors. It is
necessary to develop a complete theory that captures the interrelationships between all aspects and builds upon traditional
decision theory. The purpose of this study is to fill the theoretical gap regarding the integration of modern aspects of data-
driven choice-making.

METHODOLOGY

Secondary data analysis is a way to study data-driven decision-making (DDDM) and how it impacts the growth of a
business. These are facts that have already been gathered by other professionals or groups for reasons other than this
study. Based on Aljumah et al. (2021), secondary data analysis makes it simple to discover big datasets that include a
wide range of business types and fields. This means that experts can find out more about DDDM ways without having to
talk to people who use them. There have been other studies that have looked at journals, meeting minutes, business
reports, and government documents. These are some of the main places where secondary data comes from. Lots of
different types of people from manufacturing, healthcare, and banking have used these sites to find out a lot about
DDDM frameworks, case studies, and empirical studies. All of this information is put together in this study to get a full
picture of how businesses use and gain from DDDM strategies. These are the key things that data selection factors look
at: how useful, reliable, and up to date the data is. As a way to make sure that new DDDM technologies and methods are
covered, only studies and papers from the last five years are looked at. Studies that give useful information, theory
frameworks, or examples of how to use analytics, big data, and decision-making processes in business are what are being
looked at (Sabharwal and Miah, 2021).

During the analysis process, data from different sources is put together and analysed to find similar themes, trends, and
problems related to DDDM implementation. When researchers compare different businesses and organisation sizes, they
can find the factors that affect how well DDDM is adopted and how well it works. Any problems or holes in the current
research are also carefully looked at in order to suggest new areas of study and practice in the field of DDDM.

Since secondary data analysis uses data that was collected by someone else, it is important to properly cite and
acknowledge the original sources. It is important to make sure that all the data used in this study is properly credited to
the right people and groups. This upholds academic honesty and openness.

This study uses a strict method to look at secondary data in order to help us understand the ideas behind data-driven
decision-making, how it can be used in real life, and where it might be going in the future to improve the performance of
organisations.

ANALYSIS
The traditional components of decision-making:
This essay examines traditional choice theories from the 20" century that are Euro-American and centre on leadership,
business decision-making, and systems for supporting decisions. The method of decision-making, the maker of choices
and the choice itself are the essential components of research. These ideas have their roots in the work of academics and
thinkers like Simon, Mintzberg, March, along Drucker.

e The decision-making procedures:
The complex nature of the issue will determine how organized or unorganized the method of decision-making is. An
organized strategy consists of intellect, design, option, evaluation, or performance. Intelligence collects details regarding
the decision, designs evaluates potential solutions, and ultimately makes a selection among options. According to
Drucker (1967), making decisions effectively requires following a planned, logical process with well-defined
components. Decisions which may be unorganized have never been made previously which means there isn’t an
established, clear set of guidelines. According to Mintzberg and Westley (2001), logical choice is a continuous method
that focuses on identifying, determining, creating, and deciding rather than always being a thinking-first or straight
approach. But in situations when decision issues are confusing, unclear, or fuzzy, human feeling, knowledge, and
judgment may sometimes be the basis for making decisions, hence rationality shouldn’t be the only emphasis of the
entire procedure. According to the decision’s conditions, period, organizational methods, and degree of influence of the
decision outcomes, each step of the decision-making procedure may have different significance.

e The decision maker:
To decide on a decision, the decision maker must use the technique of decision-making and must have access to complete
and up-to-date information. However, because of their restricted power over their thinking abilities and outside factors,
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decision-makers are not appropriate. It is implied by the phrase “limited rationality” that human reasoning is restricted by
technological limitations. Based on the circumstance, decision-makers have to be ready to use any method of decision-
making. According to traditional theory, decision-makers select from certain possibilities that have known outcomes.
This is untrue, yet, since human mental and sensory processes come into play (Elgendy, et al. 2022). Like individuals,
machines are thought to be capable of thinking and displaying intellect. This enables decision-makers to come up with
potential answers using effective search techniques. Even though Al has made it possible to simulate decision-making,
human decision-makers continue to play a critical role in the theory of decision-making studies. Even while machines are
useful for assisting specific tasks, humans still play a crucial part in decision-making.

e The decision:

Choosing the best choice depends on one’s mental capacity as well as outside variables while making a decision.
However, limited reasoning prevents one from making the best choice. To arrive at conclusions that are acceptable or
adequate, decision-makers thus create a reduced model of reason. The hunt for a method to get to the unachievable ideal
choice never stops. The traditional model, however, assumes that one is aware of pertinent options, outcomes,
likelihoods, and a world that is expected. Large worlds are inadequate for optimum reasoning since a portion of what is
needed is unknown or has to be guessed. Effectiveness, validity, truthfulness, reliability, and dependability are all aspects
of decision quality (Arowoogun, et al. 2024). As a result of technological advancements, decision-making is now
dependent on robots and algorithms rather than just human judgment.
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Figure 1: Classical elements of Decision-Making

The rise of analytics and big data In data-driven making decisions:
Eventually, Mintzberg’s (1989) notion of knowledge as the fundamental component of decision-making changed. Big
data and BDA (Big Data Analytics) are becoming more and more popular as a result of modern technologies and growing
data. Data-driven decision-making is based on knowledge and statistics and involves the use of analytics to give
knowledge, insights, and trends that help make better choices.

e Bigdata:
Large data sets that are unprocessable with conventional methods because of their great amount, diversity, speed, worth,
and authenticity are known as big data. Big data presents challenges for traditional technologies to meet in terms of
scaling, adaptability, and usefulness (Olaniyi, et al. 2023). To facilitate improved decision-making, knowledge finding,
and procedure optimisation, new methods for processing are needed. Big data has the potential to create enormous value
by increasing the transparency and usability of a wider range of data, facilitating the creation of new products and
services, increasing productivity, enhancing decision-making, and resulting in better organizational choices. However,
collecting, analyzing, linking, and comparing such datasets calls for the right technological devices, computing capacity,
and algorithmic correctness (Johnson, et al. 2021). Additionally, big data comes from a variety of platforms and devices,
demanding analytics to improve functioning mobility and adaptability. However, before better decision-making can be
turned on, data created quickly in variable organization methods often includes sound, prejudices, outliers, and
irregularities that require to be cleared and analyzed. Big data management and analysis done well may benefit
businesses, provide opportunities for deeper understanding, and facilitate decision-making.
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e Big data analytics:
Big Data Analytics or BDA is an inclusive methodology that uses complex analytics tools to manage, process, and
analyze large data volumes. It makes it possible to develop workable concepts for competitive benefits, evaluation of
results, and enhanced decision-making based on data. Technologies, procedures, instruments, and methods which offer
important knowledge and useful outcomes are all part of BDA. It may increase issues with organizations like handling
many data sources, forecasting and methods for optimization, and making choices, as well as uncovering and utilising
company transformation (Rangineni, et al. 2023). BDA is an architecture powered by technology that facilitates the
collection of information from data, enabling more intelligent and better choices to be made. However, there are major
data, procedural, analytical simulation, and managerial hurdles in producing significant conclusions from BDA. Making
decisions with analytics and large-scale data is crucial, and BDA shouldn’t be confused with traditional analytics
techniques.

e Decision-making based on data and its components:
Analyzing information is combined with knowledge and insight to create a method known as “data-driven decision-
making.” It starts with recognizing possibilities and issues, establishing long-term objectives, creating and evaluating
choices, and then ranking and choosing one or more of them. Efficient data collection, unity, and analysis are made
possible by big data technology, analytics, and machinery at every stage (Karaboga, et al. 2023). Decision level is
improved by having a deeper understanding of data, analytics, and the interactions between factors, which results in
better-informed, high-quality judgments. While analytics may not always make excellent or strategic judgments, they
can offer decision-makers access to previously unknown data and connections. In addition to traditional decision-making
components, digital data-driven decisions depend on analytics and data and call for factors like responsibility, clarity,
honesty, evaluations, and teamwork.
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Figure 2: The elements of Data-Driven Decision-Making

DISCUSSION

Integration of Analytics and Big Data:

A new age in data-driven decision-making (DDDM) has begun with the combination of analytics and big data. This has a
big impact on how companies in many fields gain insights and make plans for success. Businesses can use predictive
modelling, machine learning, data mining, and other advanced techniques in analytics (Olaniyi et al., 2023) to turn raw
data into information that businesses can use. Business can use these tools to look through very big datasets and find
hidden patterns, correlations, and trends that other tools might miss. Predictive analytics can, for example, guess how
customers will act, make the supply chain work better, and find possible risks. This lets managers be proactive and make
smart plans. Big data is the huge amount, speed, and variety of data that comes from things like social media, 10T
devices, and transaction records. It is similar to advanced analytics. When companies add big data to DDDM, they can
see overall market trends, customer tastes, and how to run their businesses more efficiently (SARIOGUZ and MISER,
202?). By looking at large amounts of different records, businesses can get more detailed information that helps them
make smart decisions. For example, retailers use big data analytics to tailor their marketing to each customer based on
their traits and buying habits. This makes customers more interested and loyal. When analytics and big data are
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combined, they help people make better strategic decisions. Real-time data help people who make decisions act quickly
in response to changes in the market and problems with operations. Companies can make the best use of their resources,
run more efficiently, and take advantage of chances as they come up by keeping an eye on key performance indicators
(KPIs) and business metrics in real time (Gadekar et al., 2022). Insights gathered from data also allow for strategic
planning that matches the goals of an organisation with the way the market works. This promotes flexibility and a
competitive edge in fields that change quickly. But organisations need to deal with a number of problems that come up
when they combine analytics and big data. Data quality assurance is still very important because it makes sure that the
data inputs are correct, full, and reliable. To handle the large number and complexity of different data sources, businesses
need strong data governance frameworks and trained data analysts who can read and draw useful conclusions from large
datasets. Taking care of moral issues like privacy, security, and openness is also necessary to maintain trust and follow
the rules set by lawmakers. When analytics and big data come together, they should make a lot of progress in the years to
come. Innovations in artificial intelligence (Al) and machine learning promise to enhance analytical skills further,
allowing businesses to automate decision-making processes and gain predictive insights with greater accuracy
(Bharadiya, 2023). These changes will make things run more smoothly, spark new ideas, and give companies the tools
they need to use data-driven tactics effectively in a world where competition is high.

When businesses put analytics and big data together, it makes a big difference in DDDM. Businesses can use ideas based
on data to their advantage. Today, businesses can make choices better, run their businesses better, and promote a culture
of innovation by facing challenges and being open to new philosophies.

Enhanced Decision-Making Accuracy and Speed:

They can handle the complicated business world of today better by making smarter decisions more quickly when they
use both analytics and big data. This lets people who are making choices use high-tech analysis tools like data mining,
predictive models, and machine learning to find useful data in very large and varied datasets (Sarker, 2021). It's amazing
how well these tools can guess what people will do and what trends will happen in the future. They also find secret
patterns and links. A business can guess how the market, customer tastes, and everyday problems will change by looking
at both old and new data. It helps them do things that are good for them and help them reach their long-term goals. "Big
data" is an important part of this process because it helps companies see how their business fits into the world as a whole.
Kumar et al. (2020) say that old ways of gathering data can't get to all the data in big data sources. Some of these sources
are loT monitor data, conversations on social media, transaction records, and customer feedback. This information can
help businesses make choices in many areas, such as marketing and sales, customer service, and managing the supply
chain. For instance, stores use predictive analytics to make sure they have the right amount of stock, sell to each customer
in a way that is more relevant to them, and get them more involved with the brand.

Making better decisions not only leads to more accurate choices, but it also makes it easier to adapt quickly to changes in
the market. With real-time analytics, people in charge of making choices can see business data and KPIs as they happen,
which lets them plan ahead and make quick decisions (Dias, 2021). This flexibility is especially useful in fields where
responding quickly to customer needs or threats from competitors can mean the difference between success and failure.
For instance, using predictive analytics on patient data in healthcare can help doctors make more accurate diagnoses,
make better treatment plans, and improve the general efficiency of care delivery.

Analytics and big data are being used by businesses in many fields, from banking to manufacturing and more, to improve
operations and grow strategically. Risk analytics help financial institutions evaluate credit risks and spot scams, which
protects customer trust and keeps the economy stable (Patel, 2023). In manufacturing, loT-enabled sensors and predictive
maintenance analytics cut down on downtime, make production plans more efficient, and lower the cost of maintenance.
These examples show how data-driven insights can help businesses come up with new ideas, make processes more
efficient, and stay ahead of the competition in a market that is changing quickly.

However combining analytics and big data is hard because businesses have to make sure the data is accurate, that it can
be used on a large scale, and that they can handle social issues like data privacy and following the rules. Companies need
to put money into strong data governance systems and train workers to be able to understand large amounts of complex
data (Viljoen, 2021). In the future, progress in artificial intelligence and machine learning will make it easier to make
decisions by giving us more predictive and prescriptive information that drives innovation and growth all the time.
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In sum, combining analytics and big data is a huge change in how decisions are made, improving accuracy, speed, and
strategy flexibility across all fields. Companies can deal with uncertainty, seize chances, and stay ahead of the
competition in a digital-first economy by using the power of data-driven insights.

Challenges in Data Quality and Management:

Ikegwu et al. (2022) say that businesses can't always use data-driven ideas in the best way because of issues with data
quality and management. It's important to keep the quality of the data good, but it can be hard to do when data is bad,
missing, or spread out. There are many things that can lead to these issues, including typing mistakes, old data, or
differences in how data is organised on various platforms. Businesses need strong data quality assurance methods, like
cleansing, normalisation, and validation, to make sure that the data they have is correct. These steps fix any issues and
boost the accuracy of the research results. It's also hard to put together information from different sources. Information
comes from many places for businesses, including their own systems, partners outside the business, and outsiders
(Tsunoda and Zennyo, 2021). This is all structured and written in a different way. Companies need high-tech methods
and strategies for integrating data to make these different sets of data work together for one study. Companies need to
clean and change data from different sources to make sure it is uniform and can be used for research and making
decisions.

When businesses handling data, they should also think about how fast it works and how it can be expanded. There is a lot
more data than ever before, and old ways of handling it might not work well with big sets of data. Businesses need
infrastructure that can grow with them, like cloud computing and distributed processing frameworks like Hadoop and
Spark, so they can handle data in real time or almost real time (Mehmood and Anees, 2020). Because they cut down on
latency and make it easier for data to move around the company, these tools help people learn more quickly and make
decisions. Information safety and privacy are still big issues, even though strict laws like GDPR and CCPA require those
(Voss, 2021). Hackers can't get to private data without strong security measures like encryption, access controls, and
regular audits. These also make sure that data protection laws are followed. When businesses use data, they also need to
think about social issues like bias, fairness, and why decisions made by algorithms aren't always clear. Not having
enough skills and tools is a big issue when it comes to handling data well. It can be tough to find and keep skilled data
workers who can work with large amounts of data and use advanced analytics strategies. In addition, businesses might
not be able to pay or build the right tech infrastructure to support full data management solutions and training
programmes (Munappy et al., 2022). People need to see these issues from all sides in order to solve them. Companies
that want to improve how they handle data should spend money on data governance systems, automated data quality
tools, and platforms that can grow as needed. Al and machine learning are two new technologies that can help move data
around more quickly, find differences more accurately, and allow for predictive analytics (Rousopoulou et al., 2022). To
make the most of businesses data assets and lower the risks that come with them, they should also make sure that the
business is data-driven, that departments work together, and that data is used in an honest way.

This is a data-driven market, so businesses need to fix issues with data quality and management if they want to learn
helpful things and stay ahead of the competition. If companies deal with these problems and handle their data in a
strategic way, they can get the most out of data analytics to drive innovation, efficiency, and long-term growth.

Organizational Culture and Change Management:

Most businesses today use data to guide projects. Two important things to remember are how to handle change and how
to think like an organisation. Organisations must have a positive view of data-driven decision-making in order for it to
work well. People who share the same beliefs, values, and rules decide how data is seen, used, and used in the process of
making strategic choices. To help workers use data insights effectively, Chatterjee et al. (2024) suggest making a culture
that encourages openness about data, trying new things, and ongoing learning. Change management is just as important
for putting data-driven projects into action as it is for changing the culture of an organisation. Structured methods are
used to get people and teams ready for new ways of working with data and to help them do so. Clear communication of
the vision for data-driven transformation, stakeholder involvement at all levels of the organisation, and overcoming
resistance through education and training are all parts of good change management strategies (Mizrak, 2024).
Organisations can reduce resistance to change and boost involvement in data-driven projects by promoting an open and
collaborative culture.
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Also, aligning the culture of an organisation with data-driven practices needs the backing and commitment of the leaders.
Leaders are very important when it comes to supporting data projects, making sure everyone knows what is expected of
them, and giving resources for data infrastructure and training new employees. They should encourage people from
different departments to work together and share their knowledge by creating a mind-set of data literacy. Having leaders
who are open about and support data-driven decisions builds trust among workers and strengthens the company's resolve
to use data for strategic advantage (Korherr, 2022). Being flexible and able to change is also important for successfully
integrating data-driven practices into the mind-set of an organisation. Groups need to be aware of changes in the law,
market trends, and new technologies that could impact data protection and governance. According to Kolasani (2023),
agile models allow companies to quickly make changes, test out new data tools and methods, and adjust their plans based
on what they discover in real time. It helps businesses come up with new ideas and get stronger, so they can take
advantage of new opportunities and deal with problems well. So, to sum up, business mindset and change management
are two important things that must be in place for data-driven changes to work. Companies can make better choices, run
more smoothly, and grow in a way that doesn't harm the environment by fostering a culture that values data literacy,
promotes teamwork, and is open to change (Kolasani, 202<). Organisational culture and change can be managed so that
businesses can get the most out of data as a strategic tool for creativity and a competitive edge.

Ethical and Privacy Considerations:

Companies that use data to make decisions have to deal with a lot of personal and private data, which can be hard to
handle. This makes privacy and ethics problems very important. Ethics are important in the digital world people live in
now, not only to follow the rules but also to build trust with partners and make sure data is used in a good way. Being
honest and asking approval are the most important things when it comes to ethics. What they do to get information needs
to be open and honest. They need to explain what data is being gathered, how it will be used, and who can see it (1021).
Being honest with people is the only way for companies to get them to agree to let them use their data in ways they
understand. When someone gives permission, it should be easy to understand and find. This lets people protect their
privacy in a smart way. How to keep data safe is something else to think about. Very strict safety rules must be put in
place to keep people's data safe and stop leaks, illegal access, and bad behaviour. Tools such as encryption, access limits,
and information anonymization (Abd Razak et al., 2020) should be used to keep data safe and lower risks. Also,
companies should follow the rules for reducing data. That is, they should only get the information they need for the
position they have.

When computers decide how to use data, it's also important to be fair and responsible. Firms count on algorithms and
machine learning models to look at data and make guesses more and more.. This means that they need to be fair and
neutral. When algorithms are biased, they can make inequality worse or even cause results that aren't fair, which is bad
for people’s rights and chances. In 2021, Asula and Garibay said that using Al in an ethical way means always checking
and reviewing algorithms to find and fix any biases. This makes sure that people make choices based on full and correct
facts. Following the law isn't the only thing that's ethical; how acts affect society as a whole is also ethical. When groups
use data to make decisions, they should think about how those decisions might affect people, other groups, and society as
a whole. To do this, businesses can think about the pros and cons of data analytics, such as the chance of privacy
breaches, data leaks, and effects that weren't meant to happen. For companies to handle these problems in a good way,
people need to be more aware of and accountable for the moral things they do. They can do this if they teach their
workers how to use data in a good way, make sure they know about data safety and security, and give them clear rules on
how to use data in a good way. How dedicated leaders are to doing the right thing, prioritising ethics in making choices,
and giving tools to help with ethical data practices all depend on how dedicated they are (Chan and Ananthram, 2020). If
businesses want to use data to make smart choices, businesses should also think about privacy and ethics. Groups can
build trust, lower risks, and use the full power of data analytics to drive innovation and make things better for people and
society as a whole by putting transparency, consent, data protection, fairness in algorithms, and societal impact first.
Ethical data practices not only improve a company's image, but they also help it grow in the long term and build a culture
of trust in the digital world.

Future Directions and Innovation:
There will be a lot of new innovations and changes in technology that will make the future of data-driven decision-
making exciting and revolutionary. The fields of data analytics and decision science are changing because of a few main
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trends and directions. These changes are opening up new possibilities and challenges. The progress made in artificial
intelligence (Al) and machine learning (ML) systems is an important area for future growth. Al algorithms are getting
smarter and can now handle and analyse huge amounts of data at speeds that have never been seen before (Esposito,
2022). This feature makes predictive analytics better, which helps companies learn more and make better guesses. As Al
keeps getting better, putting it together with big data analytics could change how decisions are made in many areas, such
as healthcare, marketing, supply chain management, and finance.

The growing number of Internet of Things (10T) gadgets will also change how people use data in the future. Many pieces
of 10T send info all the time. People can learn a lot from this information about the weather, the business, and how
customers behave. When businesses use 10T data, Sestino et al. (2020) say they can make better use of their resources,
give users better experiences through personalised services, and become more flexible in general. What are "data
ecosystems™? This idea is becoming more and more important for businesses that want to use outside data sources to get
ahead. Organisations and teams that share and gather data can access a wide range of datasets, improve their data analysis
skills, and find new business possibilities. To make it easy to share and join data from various sources and systems, it's
important to try to standardise and interoperate data (Hernandez et al. 2020). Even after all the facts are known, ethics
will still play a big part in how decisions are made. Businesses will have to be more careful about how they use data in
the future as privacy rules change and more people learn about data ethics. For ethical Al systems to work, data usage
must be made clear, and data safety must come first. This will help keep the trust of stakeholders and protect against
regulatory risks.

As data analytics becomes more open to everyone, more people will be able to use advanced analysis tools and
techniques. Cloud computing platforms and software-as-a-service (SaaS) solutions are making it easier for businesses of
all kinds to use big data analytics without having to spend a lot of money on infrastructure up front (Partsafas, 2023).
This opening up to everyone encourages new ideas and business, giving start-ups and small companies a chance to
compete with big companies in the same area.

In sum, innovation, teamwork, and moral duty will shape the future of data-driven decision-making. Organisations can
find new ways to be innovative, save money, and grow by adopting Al and machine learning advances, using loT data
streams, building data ecosystems, and following ethical standards. Adapting all the time to new technologies and
changing rules will be important for dealing with future problems and using data analytics to its fullest to make things
better for businesses and society as a whole.

Aspect Summary

Advancement of Al and = Al algorithms are becoming more sophisticated, enhancing predictive analytics for more

ML accurate forecasts and deeper insights. Their integration with big data analytics promises
transformative impacts across various industries.

Proliferation of loT 10T devices generate real-time data streams, offering insights into operational efficiency,

Devices consumer behavior, and environmental conditions, thus optimizing resource allocation and
improving customer experiences.

Data Ecosystems Collaborative data partnerships and sharing initiatives enable access to diverse datasets,

enriching analytics capabilities and uncovering new business opportunities through data
interoperability and standardization.

Ethical Considerations = As data privacy regulations evolve, organizations must implement ethical Al frameworks,
ensure transparency, and prioritize data privacy to maintain trust and comply with regulatory

standards.
Democratization of Cloud computing and Saas solutions are lowering barriers to entry, enabling organizations of
Data Analytics all sizes to access advanced analytical tools, fostering innovation and allowing smaller
businesses to compete with industry giants.
Innovation and Embracing technological advancements and fostering collaborative efforts will unlock new
Collaboration possibilities for efficiency, growth, and positive business and societal outcomes.
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CONCLUSION

The study emphasizes the value of “akin’ decisions based on facts and the need for further research to improve it. The
integration of data and analytics components characteristic of contemporary data-driven decision-making contexts is
offered as a contemporary theory. Big data and analytics, together with the process of making decisions and decision-
making, are the fundamentals of data-driven making of choices. The idea of cooperative logic is put out, emphasizing the
optimization of choices via human-machine cooperation. The theory may provide the foundation for future studies in
BDA, metahuman infrastructure, and human-machine cooperation. Future studies need to tackle issues including the
nature of cooperation, the kinds of decisions made, the reasons for them, who is responsible for making mistakes in
judgment, how to teach people to make choices in the use of analytics and data, and how to create data-driven decision-
making procedures that include human input.

REFERENCE

1.

10.

http://jier.org

Abd Razak, S., Nazari, N.H.M. and Al-Dhagm, A., 2020. Data anonymization using pseudonym system to preserve
data privacy. leee Access, 8, pp.43256-43264.https://ieeexplore.ieee.org/iel7/6287639/6514899/09018049.pdf
Akula, R. and Garibay, I., 2021. Audit and assurance of Al algorithms: a framework to ensure ethical algorithmic
practices in artificial intelligence. arXiv preprint arXiv:2107.14046.https://arxiv.org/pdf/2107.14046

Aljumah, A.l., Nuseir, M.T. and Alam, M.M., 2021. Organizational performance and capabilities to analyze big
data: do the ambidexterity and business value of big data analytics matter?. Business Process Management Journal,
27(4), pp.1088-1107.https://www.researchgate.net/profile/Mohammed-
Nuseir/publication/352713636_Organizational _performance and_capabilities_to_analyze big_data_do_the ambid
exterity_and_business_value of big_data analytics matter/links/61924319d7d1af224bf04685/Organizational-
performance-and-capabilities-to-analyze-big-data-do-the-ambidexterity-and-business-value-of-big-data-analytics-
matter.pdf

Andrus, M., Spitzer, E., Brown, J. and Xiang, A., 2021, March. What we can't measure, we can't understand:
Challenges to demographic data procurement in the pursuit of fairness. In Proceedings of the 2021 ACM conference
on fairness, accountability, and transparency (pp. 249-260).https://arxiv.org/pdf/2011.02282

Arowoogun, J.O., Babawarun, O., Chidi, R., Adeniyi, A.O. and Okolo, C.A., 2024. A comprehensive review of data
analytics in healthcare management: Leveraging big data for decision-making. World Journal of Advanced Research
and Reviews, 21(2), pp.1810-1821.
https://scholar.googleusercontent.com/scholar?q=cache:SVPMzR2WBdcJ:scholar.google.com/+Data-
Driven+Decision-
Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020

Awan, U., Shamim, S., Khan, Z., Zia, N.U.,, Sharig, S.M. and Khan, M.N., 2021. Big data analytics capability and
decision-making: The role of data-driven insight on circular economy performance. Technological Forecasting and
Social Change, 168, p.120766. https://www.sciencedirect.com/science/article/abs/pii/S0040162521001980
Bharadiya, J.P., 2023. Machine learning and Al in business intelligence: Trends and opportunities. International
Journal of Computer (1JC), 48(1), pp.123-134.https://www.researchgate.net/profile/Jasmin-Bharadiya-
4/publication/371902170 Machine_Learning_and_Al_in_Business_Intelligence_Trends_and_Opportunities/links/6
49afb478de7ed28ba5c99bb/Machine-Learning-and-Al-in-Business-Intelligence-Trends-and-
Opportunities.pdf?origin=journalDetail& tp=eyJwYWdlljoiam91cm5hbERIdGFpbCJ9

Chan, C. and Ananthram, S., 2020. A neo-institutional perspective on ethical decision-making. Asia Pacific Journal
of Management, 37, pp.227-262.https://hal.science/hal-03107344/document

Chatterjee, S., Chaudhuri, R. and Vrontis, D., 2024. Does data-driven culture impact innovation and performance of
a firm? An empirical examination. Annals of Operations Research, 333(2), pp.601-
626.https://www.researchgate.net/profile/Demetris-Vrontis/publication/348176781_Does_data-
driven_culture_impact_innovation_and_performance_of a_firm_An_empirical_examination/links/607837d0881fal
14b4033d4d/Does-data-driven-culture-impact-innovation-and-performance-of-a-firm-An-empirical-
examination.pdf

Dias, V.M., 2021. Smart KPI-ORIENTED decision support Dashboard for measuring the Digital Transformation
success (Master's thesis, University of Twente).http://essay.utwente.nl/88663/1/Dias_ MA_EEMCS.pdf

177


https://ieeexplore.ieee.org/iel7/6287639/6514899/09018049.pdf
https://arxiv.org/pdf/2107.14046
https://www.researchgate.net/profile/Mohammed-Nuseir/publication/352713636_Organizational_performance_and_capabilities_to_analyze_big_data_do_the_ambidexterity_and_business_value_of_big_data_analytics_matter/links/61924319d7d1af224bf04685/Organizational-performance-and-capabilities-to-analyze-big-data-do-the-ambidexterity-and-business-value-of-big-data-analytics-matter.pdf
https://www.researchgate.net/profile/Mohammed-Nuseir/publication/352713636_Organizational_performance_and_capabilities_to_analyze_big_data_do_the_ambidexterity_and_business_value_of_big_data_analytics_matter/links/61924319d7d1af224bf04685/Organizational-performance-and-capabilities-to-analyze-big-data-do-the-ambidexterity-and-business-value-of-big-data-analytics-matter.pdf
https://www.researchgate.net/profile/Mohammed-Nuseir/publication/352713636_Organizational_performance_and_capabilities_to_analyze_big_data_do_the_ambidexterity_and_business_value_of_big_data_analytics_matter/links/61924319d7d1af224bf04685/Organizational-performance-and-capabilities-to-analyze-big-data-do-the-ambidexterity-and-business-value-of-big-data-analytics-matter.pdf
https://www.researchgate.net/profile/Mohammed-Nuseir/publication/352713636_Organizational_performance_and_capabilities_to_analyze_big_data_do_the_ambidexterity_and_business_value_of_big_data_analytics_matter/links/61924319d7d1af224bf04685/Organizational-performance-and-capabilities-to-analyze-big-data-do-the-ambidexterity-and-business-value-of-big-data-analytics-matter.pdf
https://www.researchgate.net/profile/Mohammed-Nuseir/publication/352713636_Organizational_performance_and_capabilities_to_analyze_big_data_do_the_ambidexterity_and_business_value_of_big_data_analytics_matter/links/61924319d7d1af224bf04685/Organizational-performance-and-capabilities-to-analyze-big-data-do-the-ambidexterity-and-business-value-of-big-data-analytics-matter.pdf
https://arxiv.org/pdf/2011.02282
https://scholar.googleusercontent.com/scholar?q=cache:SVPMzR2WBdcJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://scholar.googleusercontent.com/scholar?q=cache:SVPMzR2WBdcJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://scholar.googleusercontent.com/scholar?q=cache:SVPMzR2WBdcJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://www.sciencedirect.com/science/article/abs/pii/S0040162521001980
https://www.researchgate.net/profile/Jasmin-Bharadiya-4/publication/371902170_Machine_Learning_and_AI_in_Business_Intelligence_Trends_and_Opportunities/links/649afb478de7ed28ba5c99bb/Machine-Learning-and-AI-in-Business-Intelligence-Trends-and-Opportunities.pdf?origin=journalDetail&_tp=eyJwYWdlIjoiam91cm5hbERldGFpbCJ9
https://www.researchgate.net/profile/Jasmin-Bharadiya-4/publication/371902170_Machine_Learning_and_AI_in_Business_Intelligence_Trends_and_Opportunities/links/649afb478de7ed28ba5c99bb/Machine-Learning-and-AI-in-Business-Intelligence-Trends-and-Opportunities.pdf?origin=journalDetail&_tp=eyJwYWdlIjoiam91cm5hbERldGFpbCJ9
https://www.researchgate.net/profile/Jasmin-Bharadiya-4/publication/371902170_Machine_Learning_and_AI_in_Business_Intelligence_Trends_and_Opportunities/links/649afb478de7ed28ba5c99bb/Machine-Learning-and-AI-in-Business-Intelligence-Trends-and-Opportunities.pdf?origin=journalDetail&_tp=eyJwYWdlIjoiam91cm5hbERldGFpbCJ9
https://www.researchgate.net/profile/Jasmin-Bharadiya-4/publication/371902170_Machine_Learning_and_AI_in_Business_Intelligence_Trends_and_Opportunities/links/649afb478de7ed28ba5c99bb/Machine-Learning-and-AI-in-Business-Intelligence-Trends-and-Opportunities.pdf?origin=journalDetail&_tp=eyJwYWdlIjoiam91cm5hbERldGFpbCJ9
https://hal.science/hal-03107344/document
https://www.researchgate.net/profile/Demetris-Vrontis/publication/348176781_Does_data-driven_culture_impact_innovation_and_performance_of_a_firm_An_empirical_examination/links/607837d0881fa114b4033d4d/Does-data-driven-culture-impact-innovation-and-performance-of-a-firm-An-empirical-examination.pdf
https://www.researchgate.net/profile/Demetris-Vrontis/publication/348176781_Does_data-driven_culture_impact_innovation_and_performance_of_a_firm_An_empirical_examination/links/607837d0881fa114b4033d4d/Does-data-driven-culture-impact-innovation-and-performance-of-a-firm-An-empirical-examination.pdf
https://www.researchgate.net/profile/Demetris-Vrontis/publication/348176781_Does_data-driven_culture_impact_innovation_and_performance_of_a_firm_An_empirical_examination/links/607837d0881fa114b4033d4d/Does-data-driven-culture-impact-innovation-and-performance-of-a-firm-An-empirical-examination.pdf
https://www.researchgate.net/profile/Demetris-Vrontis/publication/348176781_Does_data-driven_culture_impact_innovation_and_performance_of_a_firm_An_empirical_examination/links/607837d0881fa114b4033d4d/Does-data-driven-culture-impact-innovation-and-performance-of-a-firm-An-empirical-examination.pdf
http://essay.utwente.nl/88663/1/Dias_MA_EEMCS.pdf

Journal of Informatics Education and Research
ISSN: 1526-4726
Vol 4 Issue 3 (2024)

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

http://jier.org

Elgendy, N., Elragal, A. and Péivérinta, T., 2022. DECAS: a modern data-driven decision theory for big data and
analytics. Journal of Decision Systems, 31(4), pp.337-373.
https://www.tandfonline.com/doi/full/10.1080/12460125.2021.1894674

Esposito, E., 2022. Artificial communication: How algorithms produce social intelligence. mit
Press.https://assets.pubpub.org/h8cnx70i/ff8e7a57-f0b4-4a44-bf34-bafb3c28ecec.pdf

Gadekar, R., Sarkar, B. and Gadekar, A., 2022. Key performance indicator based dynamic decision-making
framework for sustainable Industry 4.0 implementation risks evaluation: reference to the Indian manufacturing
industries. Annals of Operations Research, 318(1), pp.189-249.https://link.springer.com/article/10.1007/s10479-
022-04828-8

Hernandez, J.L., Garcia, R., Schonowski, J., Atlan, D., Chanson, G. and Ruohomaki, T., 2020. Interoperable open
specifications framework for the implementation of standardized urban platforms. Sensors, 20(8),
p.2402.https://www.mdpi.com/1424-8220/20/8/2402

Ikegwu, A.C., Nweke, H.F., Anikwe, C.V., Alo, U.R. and Okonkwo, O.R., 2022. Big data analytics for data-driven
industry: a review of data sources, tools, challenges, solutions, and research directions. Cluster Computing, 25(5),
pp.3343-

3387.https://www.academia.edu/download/115565302/Ikegwu_et al 2022 Big_data analytics for data driven_in
dustry_a_review_of.pdf

Johnson, D.S., Sihi, D. and Muzellec, L., 2021, September. Implementing big data analytics in marketing
departments: Mixing organic and administered approaches to increase data-driven decision making. In Informatics
(Vol. 8, No. 4, p. 66). MDPI. https://www.mdpi.com/2227-9709/8/4/66

Karaboga, T., Zehir, C., Tatoglu, E., Karaboga, H.A. and Bouguerra, A., 2023. Big data analytics management
capability and firm performance: the mediating role of data-driven culture. Review of managerial science, 17(8),
pp.2655-2684. https://link.springer.com/article/10.1007/s11846-022-00596-8

Kolasani, S., 2023. Innovations in digital, enterprise, cloud, data transformation, and organizational change
management using agile, lean, and data-driven methodologies. International Journal of Machine Learning and
Artificial Intelligence, 4(4), pp.1-18.https://jmlai.in/index.php/ijmlai/article/download/35/9

Korherr, P., Kanbach, D.K., Kraus, S. and Mikalef, P., 2022. From intuitive to data-driven decision-making in
digital transformation: A framework of prevalent managerial archetypes. Digital Business, 2(2),
p.100045.https://www.sciencedirect.com/science/article/pii/S2666954422000254

Kumar, A., Sangwan, S.R. and Nayyar, A., 2020. Multimedia social big data: Mining. Multimedia Big Data
Computing for loT Applications: Concepts, Paradigms and Solutions, pp.289-
321.https://www.academia.edu/download/64869858/2020 Book MultimediaBigDataComputingForl.pdf#page=293
Mehmood, E. and Anees, T., 2020. Challenges and solutions for processing real-time big data stream: a systematic
literature review. IEEE Access, 8, pp.119123-119143.https://ieeexplore.ieee.org/abstract/document/9126812/
Mizrak, F., 2024. Effective change management strategies: Exploring dynamic models for organizational
transformation. In Perspectives on artificial intelligence in times of turbulence: Theoretical background to
applications (pp. 135-162). IGI Global.https://www.researchgate.net/profile/Filiz-
Mizrak/publication/375889424 Effective Change Management_Strategies Exploring_Dynamic_Models_for Org
anizational_Transformation/links/6602d16013386016e09a2f80/Effective-Change-Management-Strategies-
Exploring-Dynamic-Models-for-Organizational-Transformation.pdf

Munappy, A.R., Bosch, J., Olsson, H.H., Arpteg, A. and Brinne, B., 2022. Data management for production quality
deep learning models: Challenges and solutions. Journal of Systems and Software, 191,
p.111359.https://www.sciencedirect.com/science/article/pii/S0164121222000905

Nudurupati, S.S., Tebboune, S., Garengo, P., Daley, R. and Hardman, J., 2024. Performance measurement in data
intensive organisations: resources and capabilities for decision-making process. Production Planning & Control,
35(4), pp.373-393. https://www.tandfonline.com/doi/abs/10.1080/09537287.2022.2084468

Olaniyi, O., Abalaka, A. and Olabanji, S.0., 2023. Utilizing big data analytics and business intelligence for
improved decision-making at leading fortune company. Journal of Scientific Research and Reports, 29(9), pp.64-72.
https://scholar.googleusercontent.com/scholar?g=cache:QYP0OevdVZ_YJ:scholar.google.com/+Data-
Driven+Decision-
Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020

178


https://www.tandfonline.com/doi/full/10.1080/12460125.2021.1894674
https://assets.pubpub.org/h8cnx7oi/ff8e7a57-f0b4-4a44-bf34-bafb3c28ecec.pdf
https://link.springer.com/article/10.1007/s10479-022-04828-8
https://link.springer.com/article/10.1007/s10479-022-04828-8
https://www.mdpi.com/1424-8220/20/8/2402
https://www.academia.edu/download/115565302/Ikegwu_et_al_2022_Big_data_analytics_for_data_driven_industry_a_review_of.pdf
https://www.academia.edu/download/115565302/Ikegwu_et_al_2022_Big_data_analytics_for_data_driven_industry_a_review_of.pdf
https://www.mdpi.com/2227-9709/8/4/66
https://link.springer.com/article/10.1007/s11846-022-00596-8
https://jmlai.in/index.php/ijmlai/article/download/35/9
https://www.sciencedirect.com/science/article/pii/S2666954422000254
https://www.academia.edu/download/64869858/2020_Book_MultimediaBigDataComputingForI.pdf#page=293
https://ieeexplore.ieee.org/abstract/document/9126812/
https://www.researchgate.net/profile/Filiz-Mizrak/publication/375889424_Effective_Change_Management_Strategies_Exploring_Dynamic_Models_for_Organizational_Transformation/links/6602d16013386016e09a2f80/Effective-Change-Management-Strategies-Exploring-Dynamic-Models-for-Organizational-Transformation.pdf
https://www.researchgate.net/profile/Filiz-Mizrak/publication/375889424_Effective_Change_Management_Strategies_Exploring_Dynamic_Models_for_Organizational_Transformation/links/6602d16013386016e09a2f80/Effective-Change-Management-Strategies-Exploring-Dynamic-Models-for-Organizational-Transformation.pdf
https://www.researchgate.net/profile/Filiz-Mizrak/publication/375889424_Effective_Change_Management_Strategies_Exploring_Dynamic_Models_for_Organizational_Transformation/links/6602d16013386016e09a2f80/Effective-Change-Management-Strategies-Exploring-Dynamic-Models-for-Organizational-Transformation.pdf
https://www.researchgate.net/profile/Filiz-Mizrak/publication/375889424_Effective_Change_Management_Strategies_Exploring_Dynamic_Models_for_Organizational_Transformation/links/6602d16013386016e09a2f80/Effective-Change-Management-Strategies-Exploring-Dynamic-Models-for-Organizational-Transformation.pdf
https://www.sciencedirect.com/science/article/pii/S0164121222000905
https://www.tandfonline.com/doi/abs/10.1080/09537287.2022.2084468
https://scholar.googleusercontent.com/scholar?q=cache:QYP0evdVZ_YJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://scholar.googleusercontent.com/scholar?q=cache:QYP0evdVZ_YJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://scholar.googleusercontent.com/scholar?q=cache:QYP0evdVZ_YJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020

Journal of Informatics Education and Research
ISSN: 1526-4726
Vol 4 Issue 3 (2024)

26.

217.

28.

29.

30.

31.

32.

33.

34.

35.
36.

37.

38.

39.

http://jier.org

Olaniyi, O., Shah, N.H., Abalaka, A. and Olaniyi, F.G., 2023. Harnessing predictive analytics for strategic foresight:
a comprehensive review of techniques and applications in transforming raw data to actionable insights. Available at
SSRN 4635189.http://eprint.subtopublish.com/id/eprint/3630/1/Olaniyi23222023AJEBA108904.pdf

Olawale, O., Ajayi, F.A., Udeh, C.A. and Odejide, O.A., 2024. Leveraging workforce analytics for supply chain
efficiency: a review of hr data-driven practices. International Journal of Applied Research in Social Sciences, 6(4),
pp.664-684. https://scholar.googleusercontent.com/scholar?g=cache: AzvPfudofDkJ:scholar.google.com/+Data-
Driven+Decision-
Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020

Partsafas, K., 2023. The advantages of cloud computing over traditional IT infrastructure and
services.https://www.theseus.fi/handle/10024/800273

Patel, K., 2023. Credit card analytics: a review of fraud detection and risk assessment techniques. International
Journal of Computer Trends and Technology, 71(10), pp.69-
79.https://www.researchgate.net/profile/Kaushikkumar-Patel-

4/publication/375232996 Credit Card_Analytics A Review of Fraud Detection_and_Risk Assessment Technig
ues/links/6544492dce88b87031bach58/Credit-Card-Analytics-A-Review-of-Fraud-Detection-and-Risk-
Assessment-Techniques.pdf

Rangineni, S., Bhanushali, A., Suryadevara, M., Venkata, S. and Peddireddy, K., 2023. A Review on enhancing data
quality for optimal data analytics performance. International Journal of Computer Sciences and Engineering, 11(10),
pp.51-58. https://scholar.googleusercontent.com/scholar?g=cache:Qx1QOIrfgEQJ:scholar.google.com/+Data-
Driven+Decision-
Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020

Rousopoulou, V., Vafeiadis, T., Nizamis, A., lakovidis, 1., Samaras, L., Kirtsoglou, A., Georgiadis, K., loannidis,
D. and Tzovaras, D., 2022. Cognitive analytics platform with Al solutions for anomaly detection. Computers in
Industry, 134, p.103555.https://www.sciencedirect.com/science/article/pii/S0166361521001627

Sabharwal, R. and Miah, S.J., 2021. A new theoretical understanding of big data analytics capabilities in
organizations: a thematic analysis. Journal of Big Data, 8(1),
p.159.https://link.springer.com/article/10.1186/s40537-021-00543-6

SARIOGUZ, O. and MISER, E., 2024. Data-Driven Decision-Making: Revolutionizing Management in the
Information Era. Journal of Artificial Intelligence General science (JAIGS) ISSN: 3006-4023, 4(1), pp.179-
194.https://ojs.boulibrary.com/index.php/JAIGS/article/download/131/98

Sarker, I.H., 2021. Data science and analytics: an overview from data-driven smart computing, decision-making and
applications perspective. SN Computer Science, 2(5), p.377.https:/link.springer.com/article/10.1007/s42979-021-
00765-8

Sestino, A., Prete, M.1., Piper, L. and Guido, G., 2020. Internet of Things and Big Data as enablers for business
digitalization strategies. Technovation, 98, p.102173.https://www.nchi.nlm.nih.gov/pmc/articles/PMC7417898/
Shahat Osman, A.M. and Elragal, A., 2021. Smart cities and big data analytics: a data-driven decision-making use
case. Smart Cities, 4(1), pp.286-313. https://www.mdpi.com/2624-6511/4/1/18

Tsunoda, Y. and Zennyo, Y., 2021. Platform information transparency and effects on third-party suppliers and
offline retailers. Production and Operations Management, 30(11), pp.4219-4235.https://da.lib.kobe-
u.ac.jp/da/kernel/90008810/90008810.pdf

Viljoen, S., 2021. A relational theory of data governance. Yale LJ, 131,
p.573.https://www.yalelawjournal.org/pdf/131.2_Viljoen_1n12myx5.pdf

Voss, W.G., 2021. The CCPA and the GDPR are not the same: why you should understand both. W. Gregory
Voss,'The CCPA and the GDPR Are Not the Same: Why You Should Understand Both,"CPI Antitrust Chronicle,
1(1), pp.7-12.https://hal.science/hal-03116018/file/ CP1%20-%20V0ss.pdf

179


http://eprint.subtopublish.com/id/eprint/3630/1/Olaniyi23222023AJEBA108904.pdf
https://scholar.googleusercontent.com/scholar?q=cache:AzvPfudofDkJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://scholar.googleusercontent.com/scholar?q=cache:AzvPfudofDkJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://scholar.googleusercontent.com/scholar?q=cache:AzvPfudofDkJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://www.theseus.fi/handle/10024/800273
https://www.researchgate.net/profile/Kaushikkumar-Patel-4/publication/375232996_Credit_Card_Analytics_A_Review_of_Fraud_Detection_and_Risk_Assessment_Techniques/links/6544492dce88b87031bacb58/Credit-Card-Analytics-A-Review-of-Fraud-Detection-and-Risk-Assessment-Techniques.pdf
https://www.researchgate.net/profile/Kaushikkumar-Patel-4/publication/375232996_Credit_Card_Analytics_A_Review_of_Fraud_Detection_and_Risk_Assessment_Techniques/links/6544492dce88b87031bacb58/Credit-Card-Analytics-A-Review-of-Fraud-Detection-and-Risk-Assessment-Techniques.pdf
https://www.researchgate.net/profile/Kaushikkumar-Patel-4/publication/375232996_Credit_Card_Analytics_A_Review_of_Fraud_Detection_and_Risk_Assessment_Techniques/links/6544492dce88b87031bacb58/Credit-Card-Analytics-A-Review-of-Fraud-Detection-and-Risk-Assessment-Techniques.pdf
https://www.researchgate.net/profile/Kaushikkumar-Patel-4/publication/375232996_Credit_Card_Analytics_A_Review_of_Fraud_Detection_and_Risk_Assessment_Techniques/links/6544492dce88b87031bacb58/Credit-Card-Analytics-A-Review-of-Fraud-Detection-and-Risk-Assessment-Techniques.pdf
https://scholar.googleusercontent.com/scholar?q=cache:QxIQOlrfgEQJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://scholar.googleusercontent.com/scholar?q=cache:QxIQOlrfgEQJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://scholar.googleusercontent.com/scholar?q=cache:QxIQOlrfgEQJ:scholar.google.com/+Data-Driven+Decision-Making:+Leveraging+Analytics+for+Performance+Improvement&hl=en&as_sdt=0,5&as_ylo=2020
https://www.sciencedirect.com/science/article/pii/S0166361521001627
https://link.springer.com/article/10.1186/s40537-021-00543-6
https://ojs.boulibrary.com/index.php/JAIGS/article/download/131/98
https://link.springer.com/article/10.1007/s42979-021-00765-8
https://link.springer.com/article/10.1007/s42979-021-00765-8
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7417898/
https://www.mdpi.com/2624-6511/4/1/18
https://da.lib.kobe-u.ac.jp/da/kernel/90008810/90008810.pdf
https://da.lib.kobe-u.ac.jp/da/kernel/90008810/90008810.pdf
https://www.yalelawjournal.org/pdf/131.2_Viljoen_1n12myx5.pdf
https://hal.science/hal-03116018/file/CPI%20-%20Voss.pdf

